Camp Sweet Life Adventures, Inc.
Job Title: Camp Counselor in Training (CIT) (age 16 and 17)
Position Overview
To further the mission of the camp by assisting, as well as learning from camp staff members. This person
should never be left alone in charge of the campers without other staff present (i.e., counselors, medical staff,
administrative staff, etc.).
Responsibilities:
• You are no longer a camper and may occasionally be without supervision. Try not to take advantage of
any situation.
• You are to assist your cabin counselor with blood sugar testing, injections, and getting campers ready
for meals and bed.
• Remember that you are being watched by the campers, particularly the older campers who may soon
be eligible to be CIT’s. You should have fun, but be sure that you are setting a good example in terms
of attitude. Be prompt, be enthusiastic, and be helpful. CIT’s may be asked to leave if responsible
behavior is not shown.
• You are to assist counselors in supervising cabin duty assignments and program activities; carry out
instructions given by assigned counselor or CIT Director, and share ideas/suggestion for activities.
• Attend all CIT meetings. Be prompt and become involved in discussions.
• Talk to the CIT leader about any problems that may arise or about any gripes that you may have. Do
not gripe, complain, or make a fuss around the campers. Especially do not discuss any camper,
counselor, or staff member when any camper is around.
• Present a healthy and enthusiastic role model for campers.
• See that safety rules for campers, cabins, program areas and general camp activities are not only
posted, but followed.
• Encourage respect for personal property, camp equipment, facilities and the natural environment.
• Carry out any duties assigned by the Counselors, Program Director, Medical Coordinator, Admin Staff
or Camp Director.
• Actively participate in staff training and staff meetings.
• Effectively participate in end-of-season evaluations, reports, inventory and physical closing of camp.
• Manage personal time off in accordance with camp policy.
• Interpret and enforce safety and health regulations.
• Maintain good relations with other staff members.
Requirements
• Age 16 by August 1
• Ability to meet the physical demands of the position, including hiking trips, overnights, moving equipment,
performing activity skills as assigned
• Willingness to learn more about leadership skills, camping skills, child development, diabetes and diabetes
management.
NOTE: This job description is not intended to be all-inclusive. Employee may perform other related duties as
negotiated to meet the ongoing needs of the organization.

